
Aluminium melting factory Hütte Klein-Reichenbach GmbH at the location 
Kleinreichenbach 25, A-3900 Windigsteig, Austria
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We have been a producer of aluminium metal smeltings in the form of truncated 
pyramids and granules since the 1960s. Our above-mentioned principle has 
always been the basis of our actions. The implementation of an environmental 
management system was therefore a logical step already in 1995. Since then, we 
have been certified according to ISO 9001 and ISO 14001. We are a both well-
respected and always reliable partner of the European steel industry. 

During the last few years, we continued our path of continuous improvement in 
the field of sustainability. The latest example is the planning of a solar power 
system, which is now in the installation phase. It will cover a part or our electric 
power consumption and save 132 tons of CO2 emissions.

One of our ground values has always been social sustainability. As a company 
with strong regional roots, we put people first. Mutual appreciation, respect, trust 
and a fair partnership form the foundation of all our stakeholder relationships. 
The year 2020 has shown impressively how those values are also held up in 
challenging times.

The Executive 

We commit ourselves to

ENVIRONMENTAL PROTECTION

We think in

not in problems.
solutions
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Our HISTORY 
in brief

1892

1989

1995

2004

2013

2014

2015

2019-2020

2018

2020

1960ies

Founded as a brick factory

Converted to an aluminium smelter 

Commissioning of the bicameral closed-well furnace

Certification according to ISO 9001 and ISO 14001

Construction of a new office building

Construction of a new delivery hall

Conversion to regenerative furnace heating system, 
reconstruction of the production hall. Implementation of an 
internal energy management system according to ISO 50001. 

Implementation of a software tool for legal compliance

Introduction of a work safety software tool according to the 
principles of ISO 45001

Successful implementation of a project for workplace health 
promotion

Planning of a solar power system
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Company structure – people in leading positions:

Executives  Franz Dobesberger / Alfred Sams
Procurement Alfred Sams
Sales Leopold Biberauer
Factory Management Barbara Falkensammer 
Production Management Hannes Spiegl 
Quality, Environment  Barbara Falkensammer
& Occupational Safety

The following representatives have been appointed:

 » Environmental - representative
 » Fire prevention officer
 » Safety engineer
 » Safety officer
 » First Aiders
 » Waste Management officer
 » Medical Service

Scope of the report:

This report covers the year 2020. 2019 is only used for comparative purposes. But 
of course the special situation caused by the Covid-19 crisis in 2020 has to be 
taken into account when interpreting the data. The report is updated annually; a 
new report is published every two years. The reporting is based on the guidelines 
of the Global Reporting Initiative (GRI) Standards. We chose the report option 
“Core”, which covers all the essential elements of a sustainability report and 
ensures great transparency. The principles of reporting have been fully taken 
into account in all areas. The objective of publishing a report such as this one is 
to learn from each other in order to protect our environment – for ourselves and 
for the next generations. 

OUR ORGANISATION
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The Smelter
Hütte Klein-Reichenbach G.m.b.H. (HKB) has been a manufacturer and 
supplier of deoxidation aluminium since the early 1960s. The products are 
made of 100 % aluminium scrap materials in a remelting / refining process. 

In our continuous production process, the scrap is melted and cast into 
truncated aluminium pyramids and granules according to the required 
customer specification. They are used in the leading European steel plants 
to kill steel, that is, to bind the oxygen in the molten crude steel.

The production plant and the facilities of HKB conform to the current state 
of the art thanks to continuous investment in our technical equipment. 

DEFINITION OF 
THE LOCATION 



 We sell our products all over Europe as well as in Turkey. 

The export ratio 
amounts to:

BUSINESS

84%
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Stakeholder Dialogue

Communication is one of the basic elements of our company culture. 
Therefore, we interact with internal and external stakeholders at all levels. 
In addition to our image folder and website, this sustainability report is an 
essential tool for communication with our employees, suppliers, costumers, 
government agencies, universities and the public. It can be the starting point 
for discussing sustainability and social issues with our stakeholders.

Corporate Compliance 

Complying with all relevant laws, regulations and codes of conduct, is a natural 
part of our company philosophy. Through internal reviews and meetings, we 
check whether all relevant laws and regulations have been passed on to 
the right departments and have been followed. Moreover, following business 
ethics guidelines is an important part of the corporate compliance policy. In 
all spheres of activity, we act according to the three pillars of sustainability:
ECONOMY – SOCIETY – ENVIRONMENT 

Sustainability

Once a year, both internal and external checks take place in the form of 
audits. Management evaluates the progress of the management systems 
annually with management reviews to gain an extensive overview of the 
status quo. As a result, our management systems continuously develop and 
improve.

We try to act according to the precautionary principle in order to detect 
problems in advance, to find solutions, set measures and implement them 
in due time. 

We see the annual evaluation of our customers’ satisfaction as mandatory. 
Furthermore, we consider our suppliers to be partners in the process of 
maintaining sustainable business. Regional benefit is an important factor for 
our purchasing decisions. We strive to purchase socially and environmentally 
responsible and resource-efficient products.

RESPONSIBILITY 

01

02

03



Business Ecology

We set our priorities in the following areas:

 » Energy consumption and greenhouse emissions
 » Transport and mobility 
 » Sustainable procurement

Social

Highly qualified and motivated employees are key to our success. For 
us, mutual appreciation is a core value that is crucial for a good working 
environment. To secure the future of our company, we offer attractive jobs, 
fair wages and salaries and social benefits. We strive to provide adequate 
training and education during the entire work life.  

The company currently employs approximately 54 staff. The turnover 
rate is very low, so that the number of employees remains stable. Most 
of the fluctuation results from employees’ retirement. 

We are an active member of different associations, including the 
Austrian Chamber of Commerce, the Federation of Austrian Industries, 
VDM (Association of German Metal Traders), ASMET (Austrian Society 
for Metallurgy and Materials) etc. Moreover, we consider cultural, social 
and environmental commitment as an important contribution we can 
offer to our society.

04

05
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In order to achieve continuous improvement in the environmental 
sector, the following points are particularly important for us:

 » Responsibility for our environment
   The preservation and protection of the environment is the basis for our 

actions. Our active environmental management allows us to fulfill this social 
obligation but also to contribute to the long-term success of the company. 

 » Waste management
   We manage our material flows through optimal waste separation and energy-

efficient processing. Waste prevention and recycling are the premises in our 
waste management system. 

 » Resource utilization
   Aluminium production in general means an enormous demand for energy and 

resources. However, using 100 % scrap as our raw material, our regenerative 
furnace heating system and the salt-free melting process ensure not only 
an efficient but also an environmentally and resource friendly production. 
By continuously improving our processes, we also steadily increase our 
efficiency. The careful use of resources and our commitment to avoiding the 
use of hazardous substances are essential for our company.

 » Environmentally conscious behaviour
   Through open communication and ongoing training for our employees 

on environmental issues, we try to encourage and therefore increase the 
awareness for environmentally friendly behaviour.  

 » Active communication
   An open dialogue with all stakeholders and the open public is essential for 

us.

 » Legal compliance
   Complying with all relevant environmental and other legislation is of utmost 

importance to us, as it is the prerequisite for all the above-mentioned points.

ENVIRONMENTAL POLICY of the 

ALUMINIUM MELTING FACTORY 
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In order to achieve continuous improvements in the social sphere, 
the following points are particularly important: 

 » Diversity & opportunities: 
   We do not discriminate anyone because of their age, sex, religion, national 

origin or sexual orientation – we respect and treat everyone equally and 
fairly; therefore, we can rely on satisfied employees.

 » Integrity & responsibility: 
   We act ethically and comply with all relevant laws and regulations. We also 

show responsibility through our low accident rate, which is a result of setting 
ambitious occupational safety and health targets. Our tools to promote and 
maintain our employees’ health are for instance: First-Aid training, accident 
prevention training, medical check-ups (e.g. audiometry), external consulting 
and our work safety software tool. In 2019-2020 we also successfully carried 
out a project for workplace health promotion. Therefore, we were awarded 
with the quality seal of the Austrian Health Insurance Fund.

 » Quality: 
   We combine innovation and safety to ensure the highest quality in our 

products. In our product markets, we are strongly opposed against any form 
of child or forced labor.

 » Human rights & ethics: 
   As already mentioned before, we follow ethical principles and the relevant 

laws. This also includes principles on issues such as protecting human 
rights, strict rejection of corruption and bribery, dealing with stakeholders 
and confidentiality.  

SOCIAL POLICY of the

ALUMINIUM MELTING FACTORY

Diversity & 
opportunities

Integrity & 
responsibility

Human rights 
& ethics Quality
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THE RECYCLING IDEA

Smelters normally have an enormous energy demand. Much of this energy is 
usually lost as waste heat. HKB, however, focuses on sustainability, efficiency 
and responsibility. We have implemented an environmentally friendly system, 
shown in the recycling loop below: 

aluminium scrap

crushed

separated from
impurities

truncated pyramids and
granules are cast

delivery to
steel industry

01

02

04

03

06

05 molten



The table below shows the essential key figures / aspects for HKB. This 
information relates to the years 2019 and 2020 and has been identified as essential during 

an on-site inspection. It should be noted that lower numbers in 2020 are also partly due to the 
economic consequences of the Covid-19 crisis.

Annual water demand

Emissions from natural gas consumption

2019 2020 Notes

Water

Emission of the 
entire system

CO2 Emissions

Non-hazardous Waste

Total area

Employees

Hazardous Waste

Built up area

Employees with 
disabilities 

Rate of built up area

Further education 

Accidents

Work related deaths

On-site use 
(plant- related)

Gas

Emissions

Under the 
emerging limit 

PRTR

Under the 
emerging limit 

PRTR

9.303

5

44900

52

287

9970

2

22 %

ongoing

1

0

2.737.223

33.464.318

29

Under the 
emerging limit 

PRTR

Under the 
emerging limit 

PRTR

7.207

353

44900

54

214

9970

1

22 %

ongoing

1

0

2.094.777

25.937.860

23

Data has been recorded, due to the 
threshold limits it is not relevant

Data has been recorded, due to the 
threshold limits it is not relevant

tons / year

tons (in 2020, the closed-well furnace 
has been relined)

m2

All employees are paid above the collective 
agreement

tons

m2

If necessary

kWh

kWh

tons / diesel

Energy consumption

Resource consumption

Waste

Biodiversity (land use)

Social data

Power consumption

Gas consumption

Transport

KEY FIGURES
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Place and date:

For the issuing office:

Barendrecht, 07 September 2020

DNV GL - Business Assurance

Zwolseweg 1, 2994 LB  Barendrecht, 

Netherlands

   

Erie Koek

Management Representative

Lack of fulfilment of conditions as set out in the Certification Agreement may render this Certificate invalid.

ACCREDITED UNIT: DNV GL Business Assurance B.V., Zwolseweg 1, 2994 LB, Barendrecht, Netherlands. TEL:+31(0)102922689. 

www.dnvgl.com/assurance

MANAGEMENT SYSTEM 

CERTIFICATE

Certificate No:

10000374753-MSC-RvA-DEU

Initial certification date:

17 April 1996

(by different Certification Body)

Valid:
01 September 2020 - 31 August 2023

This is to certify that the management system of

Hütte Klein Reichenbach Ges.m.b.H.

Kleinreichenbach 25, 3900 Windigsteig, Austria

has been found to conform to the Environmental Management System standard:

ISO 14001:2015

This certificate is valid for the following scope:

Melting and producing of products made from aluminium and non-ferrous 

metals plus waste energy recovery

Place and date:

For the issuing office:

Barendrecht, 07 September 2020

DNV GL - Business Assurance

Zwolseweg 1, 2994 LB  Barendrecht, 

Netherlands

   

Erie Koek

Management Representative

Lack of fulfilment of conditions as set out in the Certification Agreement may render this Certificate invalid.

ACCREDITED UNIT: DNV GL Business Assurance B.V., Zwolseweg 1, 2994 LB, Barendrecht, Netherlands. TEL:+31(0)102922689. 

www.dnvgl.com/assurance

MANAGEMENT SYSTEM 

CERTIFICATE

Certificate No:

10000381739-MSC-RvA-DEU

Initial certification date:

17 April 1996

(by different Certification Body)

Valid:
01 September 2020 - 31 August 2023

This is to certify that the management system of

Hütte Klein Reichenbach Ges.m.b.H.

Kleinreichenbach 25, 3900 Windigsteig, Austria

has been found to conform to the Quality Management System standard:

ISO 9001:2015

This certificate is valid for the following scope:

Melting and producing of products made from aluminium and non-ferrous 

metals plus waste energy recovery

HKB feels obligated to counter the continuously rising CO2 emissions for 
the benefit of both humans and the environment. Due to its high demand 
for energy, the melting factory faces new challenges in that regard every 
day. We continuously work on optimizing the production chain and invest in 
new equipment and technology, in order to increase the energy efficiency of 
the production process and to lower the related emissions. By using 100 % 
aluminium scrap in the melting process, we have an energy demand of only 
approximately 5 % compared to the production of primary aluminium. This 
leads to a reduction of hazardous greenhouse-gases by approximately 95 %.

Moreover, we are now installing a solar power plant, which will cover around 
17 % of our electric power consumption and save 132 tons of CO2 every year. 
Another forward-looking project is the support of a climate protection project 
for wind energy together with our gas supplier. It will save CO2 emissions 
that are equivalent to the ones caused by our own gas consumption from 
2021 onwards. 

ENVIRONMENTAL IMPACTS of the 

ALUMINUM MELTING FACTORY

Additional Activities
Requirements according to the industrial safety 
regulation and the FMEA are met preventively. In 
addition to ISO 14001, we are also certified according 
to ISO 9001 quality management system). Thanks 
to our integrated management system, we are able 
to consistently and continuously improve both our 
quality and environmental performance. 

Moreover, we also integrate work safety aspects 
according to the principles of ISO 45001 into our daily 
work routine. It is a priority to create and ensure a 
safe workplace for our employees.
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Work area
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Goals

Environmental programme of Hütte Klein-Reichenbach 2019

Environmental programme of Hütte Klein-Reichenbach 2020

StatusResponsibilityDateMeasureWork area
Objective / 

measurement 
criterion

Legal Compliance / 
Environment 

HR

Production

Environment

Infrastructure / 
Occupational safety

Environment

Examination and if 
necessary exchange of 
the soil filter to ensure 
the functionality as well 
as compliance with the 
statutory requirements

Project for workplace 
health promotion incl. 

health check-ups, focus 
groups, exercise classes, 
surveys before and after 

the project etc.

Installation of a 
stationary silo for chalk 
  automatized filling of 

the filter system

Preparation and imple-
mentation of supporting 

a wind energy plant 
– positive effects on 

climate, emissions as 
well as social aspects

Revision of our on-site 
traffic concept – en-

hancement of technical 
equipment, improving 
traffic management, 

enhancing safety 
awareness

Evaluation of feasibility 
of a solar power plant 

and if positive, prepara-
tion of implementation

Legal certainty, clea-
ning of surface water 
through the soil filter

Improvement of 
health awareness and 

well-being. Award 
of the quality seal of 
the Austrian Health 

Insurance Fund

Reduction of dust 
development, process 
optimization, reduced 

workload

Reduction of the CO2 
emissions caused by 
our gas consumption, 
together with our gas 

supplier

Improving safety for 
all traffic participants 

on-site; improving 
logistics

Decision on instal-
lation of solar power 
plant and taking first 

measures

3rd quarter 2019

2019-20

August 2019

2020-25

2019

2020-21

Environmental officer

Safety officer

Technical 
management

Environmental officer 

Safety officer

Environmental officer 

done

done

done

Ongoing

done

Ongoing



GRI Index
GRI Code Description Reference Note

Organizational Profile
102-1 Name of the organization p. 1
102-2 Activities, brands, products and ser-

vices
p. 6

102-3 Location of headquarters p. 1
102-4 Location of operations p. 1 Austria
102-5 Ownership and legal form p. 1
102-6 Markets served p. 7
102-7 Scale of the organization p. 13 See balance report
102-8 Information on employees and other 

workers
p. 13

102-9 Supply chain p. 8
102-10 Significant changes to the organization 

and its supply chain
CI No significant changes during 

reporting period 
102-11 Precautionary Principle or approach p. 8
102-12 External initiatives p. 14
102-13 Membership in associations p. 9

Strategy
102-14 Statement from senior decision-maker p. 3

Ethics and Integrity
102-16 Values, principles, standards, and 

norms of behaviour
p. 11

Governance
102-18 Governance structure p. 5

Stakeholder Engagement
102-40 List of stakeholder groups p. 8
102-41 Collective bargaining agreements p. 13
102-42 Identifying and selecting stakeholders CI Identification and selection results 

from the responsibility within and 
outside the company

102-43 Approach to stakeholder engagement p. 8
102-44 Key topics and concerns raised p. 8
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GRI Code Description Reference Note

Reporting Practice
102-45 Entities included in the consolidated 

financial statements
Hütte Klein-Reichenbach GmbH

102-46 Defining report content and topic 
Boundaries

p. 5, p. 13

102-47 List of material topics p. 13
102-48 Restatements of information CI No changes concerning reporting of 

information.
102-49 Changes in reporting CI This report has been prepared in ac-

cordance with GRI Standards Option: 
Core. The limits of aspects have not 
changed significantly.

102-50 Reporting period CI 2019 - 2020
102-51 Date of most recent report CI Spring 2019
102-52 Reporting cycle p. 8
102-53 Contact point for questions regarding 

the report
p. 20

102-54 Claims of reporting in accordance with 
the GRI Standards

p. 5

102-55 GRI content index p. 18-19
102-56 External audit Not relevant

Management Approach
103-1 Explanation of the material topic and 

its boundaries
p. 13 To be found in the entire report.

103-2 The management approach and its 
components

p. 3, p. 5,  
p. 8-17

To be found in the entire report. 
Legal compliance is ensured in all 
areas.

103-3 Evaluation of the management 
approach

p. 11, p. 13 No complaints in the reporting 
period. 



The contact person for questions regarding 
the content of this report and further informa-
tion regarding other sustainability measures is 

MMag. Barbara Falkensammer
Tel.: +43-699-18124131
E-Mail: barbara.falkensammer@hkb.at 

Kontakt

Contact


